Job Description

Grower Intern

07/2/10

General & Operational Responsibilities of a Team Leader

1. Must have or be able to obtain a valid State driver’s license.

2. Expected to display the following qualities: self-motivation, good communicator, well-organized, good planners, ability to work with others, lead by example, and strive for constant improvement

3. Required to work any extra hours, weekends, and/or holidays to get essential tasks completed

4. Abide, adhere, and promote all safety policies; read and discuss weekly safety tailgate notes

5. Understand, represent, and reinforce company policies, mission statements, and strategic plans

6. Train, evaluate, and assist all employees who report to you

7. Work with HR in handling all personnel issues

8. Be bilingual: 1) read and write in English, and 2) speak and comprehend Spanish

9. Attend company meetings (weekly operational/budget, department, etc)  

10. Be present at company sanctioned events (picnic, potluck, etc) 

11. The ideal candidate will have all of the following (a minimum of one is required): 1) Formal education in Agriculture/Plant Science whether at the college or Vocational Level, 2) Prior work experience in the Horticulture field for at least 6 months, and 3) Prior Supervisory experience of at least 6 months   

Growing
1. Know your plant and their specific culture needs including: irrigation, nutrition, plant health/controlling diseases, overwintering, pruning/spacing, weed management, etc.
2. Responsible to help updating culture sheets for all crops on at least a yearly basis.  
3. Become familiar and knowledgeable of best management practices for growing the highest quality plant in the most cost effective fashion.
4. Work closely with other departments to help learn and manage your crops: Plant Health, Propagation, Potting, Production, Shipping, etc.
5. Using the advice and services of the Facility Department, continually maintain or upgrade your site/equipment so it is safe, clean, diverts water runoff correctly, weed free, etc.
6. Keep up with industry education and the latest technology.  This can be done in many ways: obtaining your CNLA Nursery Management Certificate, attending trade show/seminars, reading trade literature (magazines, books, Internet, etc.), networking with other nurseries or operations, being inquisitive with other PCF growers, etc.  
Shipping
1. Responsible for the proper tagging and pulling of all plants in your area.
2. Must understand and communicate the 4 levels of the salability and inventory of all crops to Sales, Shipping, and Marketing departments.  
3. Accountable to help generate the Hot List
Purchasing and Budgeting
Support the planning & monitoring of your department’s operational and labor budgets

